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FEATHER RIVER AIR QUALITY MANAGEMENT DISTRICT 

MEMORANDUM 
08/03/2026 

 
 

TO:  FRAQMD BOARD OF DIRECTORS 
 
FROM: Deborah L. Micheli, Asst. County Counsel, Sutter County Counsel 
  FRAQMD Counsel  
 
SUBJECT: Approve the Side Letter Agreement to the Employment Agreement 

between Feather River Air Quality Management District and Christopher 
D. Brown, APCO and authorize the Chairman and related parties to 
execute related document. 

 
 
 
RECOMMENDATION: 
 
Approve the Side Letter Agreement to the Employment Agreement between Feather 
River Air Quality Management District and Christopher D. Brown, APCO and authorize 
the Chairman and related parties to execute related document. 
 
ALTERNATIVE: 
 
Do not approve the Side Letter Agreement. 
 
BACKGROUND: 
 
Mr. Brown's employment contract includes the language "Employee will automatically 
receive any salary increase provided to FRAQMD employees." Counsel recommends 
the District and Mr. Brown enter into a written agreement memorializing the mutual 
understanding that the language in the Employment Agreement refers to cost of living 
increases and not position specific market rate adjustments. The proposed Side Letter 
also addresses a clerical error in Section 6 of the Employment Agreement.  
 
FISCAL IMPACT: 
 
The cost of living increases are included in the FY26/27 budget. The increases will be 
included in the Fiscal Years 27/28 and 28/29 budgets. 
 
 
Attachments: Side-Letter Agreement to Employment Agreement 
  Christopher D. Brown Employment Agreement 
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SIDE-LETTER AGREEMENT TO EMPLOYMENT AGREEMENT 
 

 
THIS Side-Letter Agreement is entered into by and between the Feather River Air Quality 
Management District ("FRAQMD") and Christopher D. Brown (hereinafter referred to as 
"Employee"), for the purpose of clarifying the current Employment Agreement between the parties. 
The Side-Letter shall remain in effect until the termination of the Employment Agreement dated 
October 3, 2022 (hereinafter referred to as “Agreement”).  A copy of the Agreement is attached as 
Exhibit 1 and incorporated by reference. 
 
Section 4.  Compensation and Benefits includes the language "Employee will automatically 
receive any salary increase provided to FRAQMD employees." FRAQMD and Employee mutually 
agree that "any salary increase provided to FRAQMD employees" refers to any salary increases 
given to all employees (or all employees within designated bargaining classifications) by the same 
percentage or amount, for example a cost-of-living increase. By contrast, the language "any salary 
increase provided to FRAQMD employees" does not apply to market adjustment for a specific 
position that does not affect other employees.  
 
Section 6 Term and Termination of Agreement, subsection (c) says the Agreement may be 
terminated, among the other listed ways to terminate, "[b]y the District, for cause as described in 
section 7(d)…" FRAQMD and Employee mutually agree that the reference to 7(d) is a clerical 
error and should read , "[b]y the District, for cause as described in section 8(b)…" 

 
In the event of any conflict or inconsistency between the provisions of this Side-Letter and the 
Agreement, it shall be resolved such that the provisions of this Side-Letter shall control in all 
respects. 
 

IN WITNESS WHEREOF, the parties hereto have executed this Side-Letter as of the 
dates of their signatures. 
 
FEATHER RIVER AIR QUALITY MANAGEMENT DISTRICT 
 
 
By__________________________________   Date: ______________ 
Karm Bains, Chairman 
Board of Directors 
 
 
EMPLOYEE 
 
 
By__________________________________   Date: _____________________ 
Christopher D. Brown 
 
ATTEST      APPROVED AS TO FORM 
 
 
By: _________________   _ By: ______________________ 
     Clerk            Office of Sutter County Counsel 
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